
ARTICLE 32
 

ENTIRE AGREEMENT 

This Agreement constitutes the entire Agreement of the Employer and the Union arrived 

at as the result of collective bargaining negotiationst except such amendments hereto as shall be 

reduced in writing and signed by the parties. The parties acknowledge that during the 

negotiations which resulted in this Agreement, each has had the unlimited right and opportunity 

to make demands with respect to any subject or matter not removed by law from the area of 

collective bargaining and that the Wlderstandings and agreements arrived at by the parties after 

the exercise of that right and opportunity are set forth in this Agreement. Therefore, the 

Employer and the Union for the life of this Agreement each volWltarily and unqualifiedly waives 

the right, and each agrees that the other shall not be obligated to bargain collectively with respect 

to any subject or matter not specifically referred to or covered in this Agreement, including all 

subjects or matters which either were or could reasonably have been within the knowledge or 

contemplation of either or both parties at the time this Agreement was signed. 

ARTICLE 33 

DURATION AND RENEWAL 

The preceding provisions of this Agreement will be effective as ofDecember 23,2011, 

and will remain in full force and effect through JWle 30, 2015t and will continue in effect from 

year to year thereafter unless written notice ofdesire to modify or terminate this Agreement is 

given by either party to the other 60 days prior to June 30, 2015 or prior to June 30 of any year 

thereafter. 

- 28­



IN WITNESS WHEREOF the parties hereto have caused their names to be subscribed 

by their duly authorized officers and representatives this 23rd day ofDecember, 2011. 

COMMUNICATIONS WORKERS OF AMNESTY INfERNATIONAL, USA 
AMERICA, LOCAL 1180 
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Almendix A 

Positions Included in Bargaining Unit
 

The Employer and Union agree that the following classifications are included in the
 

bargaining unit: 

• Accountant 
• Advocacy Director, Africa 

• Analyst 
• Assistant, International Advocacy & Science for HR 
• Assistant, New Media, temporary 
• Associate Director, Task Force 50 
• Associate, Advocacy and Science for Human Rights 
• Associate, Foundation Relations 
• Associate, Government Relations 
• Associate, Major Gifts 
• Associate, Member Services 
• Campaigner 
• Campaigner, Abolish the Death Penalty 
• Campaigner, Counter Terror with Justice 
• Cwnpaigner, CPR 
• Campaigner, Demand Dignity 
• Campaigns Assistant, Individuals at Risk 
• Campaigns Associate 
• Communications Assistant 
• Coordinator, Development Systems 
• Coordinator, Direct Response 
• Coordinator, Gift Processing 
• Coordinator, Immigrant Rights 
• Coordinator, Monthly Giving 
• Coordinator, National Youth Program 
• Coordinator, Planned Giving 
• Data Analyst 
• Director, Advertising and Marketing 
• Director, Country Specialist Program 
• Director, Media Relations 
• Editorial Manager 
• Events Assistant, temporary 

• Field Organizer 
• Field Organizer and Office Administrator 
• Government Relations Director 
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• International Advocacy Director 
• Junior Accountant 
• Manager, Direct Response 
• Manager, E-Commerce Marketing and Merchandising 
• Manager, Music Relations 
• Manager, Online Community 
• Manager, Online Marketing 
• Manager, Prospect Research 
• Media Relations Assistant, temporary 
• Member Services Representative 
• Office Administrator 
• Office Assistant 
• Online Strategist 
• Policy and Advocacy Director, Refugee and Migrant 
• Policy and Advocacy Director, Terrorism, Counter-terrorism 
• Policy and Advocacy Director, Science for Human Rights 
• Production Associate 
• Program Director, Grassroots Advocacy 
• Project Manager SHR 
• Receptionist 
• Regional Campaigner, Individuals at Risk 
• Research Associate, Refugee and Migrant Rights 
• Researcher 
• Senior Major Gifts Associate 
• Senior Systems Support Analyst 
• Sr. Office Administrator 
• StaffAccountant for Payroll 
• Supervisor, Accounts Payable 
• Web Application Developer 
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AWendix B 

The following positions shall be placed at the respective grades: 

Grade 1 - Minimum $35-.500: 

Assistant, Country & Thematic Specialist Program 
Assistant, New Media 
Campaigns Assistant, Individuals at Risk 
Office Assistant 
Receptionist 

Grade 2 ~ Minimum $41.000: 

Associate, Campaigns 
Associate, Communications 
Associate, Foundation Relations 
Associate, Government Relations 
Associate, Major Gifts 
Associate, Member Services 
Associate, Production 
Associate, Tactical Response 
Member Services Representative 
Office Administrator 
Senior Major Gifts Associate 

Grade 3 Administrative - Minimum $45,500: 

Accountant 
Coordinator, Development Systems 
Coordinator, Gift Processing 
Coordinator, Monthly Giving 
Coordinator, Planned Giving 
Data Analyst 
Senior Office Administrator 
StaffAceguntWlt for Payroll 
Supervisor, Accounts Payable 
Web Application Developer 
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Grad; 3 :erogram - Minimum $45,500: 

Campaigner, Abolish the Death Penalty 
Campaigner, Crisis Prevention and Response 
Campaigner, Demand Dignity 
Campaigner, Security with Human Rights 
Campaigner 
Coordinator Direct Response 
Coordinator National Youth Program 
Coordinator, Immigrant Rights 
Field Organizer 
Project Coordinator, Science for Hrnnan Rights 
Regional Campaigner, Individuals at Risk 

Grade 4 - Minimum $55,500: 

Assistant Controller 
Associate Director, Task Force 50 
Manager, Direct Response 
Manager, E-Commerce Marketing and Merchandising 
Manager, Music Relations 
Manager, Online Community 
Manager, Online Marketing 
Manager, Prospect Research 
Online Strategist 
Project Manager, Science for Human Rights 
Researcher 
Senior System Support Analyst 

Grade 5 - Minimum $65,500: 

Director, Country Specialist Program 
Director, Government Relations 
Director, International Advocacy 
Director, Media Relations 
Director, Policy and Advocacy, Refugee and Migrant 
Director, Policy and Advocacy Terrorism, Counter-Terrorism 
Director, Policy and Advocacy, Women's Human Rights 
Editorial Manager 
Program Director, Grassroots Advocacy 
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Memorandum of Agreement 

Local 1180, Communications Workers ofAmerica, AFL-CIO ("Union") and Amnesty 
International USA ("AIUSA") hereby agree that the fact that during negotiatiOllS for an initial 
collective bargaining agreemen4 proposals were/are made and subsequently withdrawn by one 
party shall not be used by the other party in any subsequent arbitration, administrative, court or 
other proceeding. 

Agreed to this 23rd day ofDecember, 2011. 

Local 1180, CommunicatioDS Workers of Amnesty International USA, Inc. 
America, AfL..CIO 


